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 Reviewer’s comment Author’s comment (if agreed with reviewer, correct the manuscript and 
highlight that part in the manuscript. It is mandatory that authors should 
write his/her feedback here) 

Compulsory REVISION comments 
 

 
1. Introduction - Recast  paragraph 1, line 2, 6 and 7, paragraph  2, line 12-15 
2. Literature 2.1 – Recast paragraph 2, line 6 and 7, correct spelling in paragraph 3, 

line 6, check grammatical error on line 6-7 
3. 2.2 Turnover Intention – paragraph 1, line 10, no proper citation 
4. 2.3 Employee Happiness and Employee Turnover Intention – paragraph 1 line 1, 

the context of happiness is given should be revisited 
5. Conceptual Framework – no citation on the explanation  
6. Methodology statement – line 1-9 should be revisited and context explained 

clearly 
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8. Conclusion – paragraph 3,  recast line 3 and 4, grammatical error, line 9 needs 
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4. 2.3- paragraph 2, line 1. Occurs instead of occur 
5. Education Qualification should be educational qualification,  repeat same at the last line 
6. Conclusion- Paragraph 1, line 8-9, paragraph 2, line 6 and 7 use their in place of your. 

Paragraph 4, employee should be singular “every employee” 
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