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manuscript and highlight that part in the manuscript. It is mandatory 
that authors should write his/her feedback here) 

Compulsory REVISION comments 
 

 
Improvement in the Literature is required, particularly on the topic of engagement. Many important recent 
studies can be mentioned to make the literature more robust and attractive for readership Some example 
include as follows: 
 
Saks, A. M., & Gruman, J. A. (2021). Advanced introduction to employee engagement. Edward Elgar 
Publishing. 
 
Idowu, H. A. O., Soyebo, K. O., & Adeoye, E. A. (2019). Incentives as correlates of employees loyalty 
towards management in organisation. African Journal of Business Management, 13(12), 407-414. 
 
Ahmed, U., Yong, I. S. C., Pahi, M. H., & Dakhan, S. A. (2021). Does meaningful work encompass support 
towards supervisory, worker and engagement relationship?. International Journal of Productivity and 
Performance Management. https://doi.org/10.1108/IJPPM-06-2020-0321 

 

Minor REVISION comments 
 

Implications section is completely missing.  
Authors need to enrich the theoretical and practical implications to provide a broader perspective for 
organizational scholars and management practitioners on the topic based on the findings.  
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